
Figures range anywhere from $800 million to $1.4 billion on the cost 
of a failed clinical trial. With 50% of clinical trials failing we 
understand the necessity of having the right network of resources 
that will empower your brand and provide the support you need.
WWe strive to help your corporation cultivate, encompass 
ever-changing trends, and ultimately ensure your organization’s 
prosperity via our management of contractors placed on your 
projects. 

Our services include:

Our Life ScienceOur Life Science’s team is devoted to supporting your on-going and 
upcoming needs through our network of Regional CRAs, In-House 
CRAs, Clinical Trial Managers and Project Managers among other 
skill sets. We differentiate ourselves through listening to and 
catering to your specific requirements and incorporating factors 
such as cost savings, therapeutic expertise requirements and 
cultural fit.
Through our thorough management of the clinical trial process, we Through our thorough management of the clinical trial process, we 
ensure not only FDA, GCP & ICH compliance but success, reduced 
attrition and repeat business with the end-user. If interested, please 
inquire within to understand more of our program offerings as well 
as our testimonials of success from our clients. 
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Over the last 17 years, 
Ascent has been nationally 
recognized by our client’s 
as having a deep reach 
within the Life Sciences 
and Healthcare industry. 
Our recruitersOur recruiters’ expertise 
goes unmatched, and that 
is something we take pride 
in. Ascent’s record of 
satisfied clients is why 
candidates make the 
Ascent network of 
recruiters their primary recruiters their primary 
choice when seeking out 
new opportunities.
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OTHER SERVICE LINES
Ascent Ascent Workforce manages your internally identified temp workforce through 
an integrated platform and provides a high-touch consultant engagement 
team that interacts with consultants every step of the way. This includes time 
and expense management, consolidated billing, payroll services and IC 
compliance covering all labor categories. The Ascent Workforce platform 
provides a path for each worker to get the most from their job, their career, 
and their life goals. This translates into a resource pool that is not only 
competitively priced but is exceptionally engaged, productive and likely tocompetitively priced but is exceptionally engaged, productive and likely to
stick around.

Ascent IT delivers tactical and strategic technology consulting services and 
workforce management solutions that help businesses keep pace with the 
rapidly changing economy. With a staff of dedicated and experienced staffing 
professionals, Ascent places nearly 1500 qualified IT professionals each year 
in positions where many become leaders in their field. We provide IT 
Executive and Technical Management talent to help your leadership team 
deliver fast results. Our Management Consultants are former CIOs, leaders in 
Applications and Infrastructure — VApplications and Infrastructure — VP to Sr. Manager level— with proven track 
records of delivering results.

The Ascent National Recruiting Center (NRC) located in Chico, California 
supports many of Ascent’s large enterprise national accounts. The NRC is 
staffed by researchers, sourcers and recruiters who dedicate their efforts to 
supporting specific talent needs in Technology, Business Professional and 
Life Sciences categories for these large Contingent Workforce Programs.

Following are some of the capabilities and services which the NRC offers to 
Ascent’s clients:

- Dedicated team delivery in support of Enterprise Talent needs. Ascent can 
build a tailored team to support specific categories through a program 
account which utilizes a Managed Service Provider and Vendor Management 
Technology.

- Focused recruiting help for bulk hiring initiatives such as expanded - Focused recruiting help for bulk hiring initiatives such as expanded 
customer service call center needs, helpdesk service needs, intake call 
center needs. Ascent takes on seasonal hiring initiatives like intern programs 
and call center expansions that require scalability and responsiveness.

- Deep research and talent pipelining for large hiring initiatives that require 
advanced work to find and stage talent categories.

THE
ASCENT
PATH
(TAP)

TAP provides 4 area’s of self 
service resources that 
can help candidates show 
hiring managers just how 
unique they really are.

WWW.ASCENTSG.COM
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