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You’re growing, everyone loves growth, 
do you have the plan to sustain? The 
infrastructure, the people to get it done? 
The right people aren’t easy to find. The 
stakes of picking the right people is cost 
and company culture.

Picking the wPicking the wrong person is costly, and 
has the potential of eroding morale of 
retained employees. Especially when 
internal resources are thin. 

An outside agency can help scale quickly, 
leveraging their candidate pool, invisible 
to the public domain.Being on the outside 
can bring its own issues-- finding a cultucan bring its own issues-- finding a culture

fit on the inside. Dynamic companies look 
to onsite help, a professional who not only 
sees the need, but feels it. 

Good recruiters are hard to find, we know. 
Our VOP program changes everything, 
bringing one of our professionals inside to 
help you. Keeping you focused on help you. Keeping you focused on 
initiatives while we build a work-to-hire or 
temporary staffing program for you.
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Benefits of Ascent VOP Program
and Managed Services

The benefits of our onsite help is clear.

Your dedicated onsite support enables 

you to focus on core duties and 

strategic initiatives. They work in unison, 

fulfilling your work-to-hire and 

temporary staffing needs.

These enhancements allow for even These enhancements allow for even 

faster ramp-up, efficiency, and 

reduced turnover.

Bringing in an outsider may seem 

counter-intuitive, but our professionals 

bring subjective results with their 

objective reasoning by seeing and 

feeling needs coupled with our 

backend infrastructure to get it done 

right.  right.  

Here’s 6 reasons you should consider VOP 

program implementation today:


